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PREFACE

. ' : * ’ . '
This report covers the continuat1on of activity to improve the

+

occupational competency assessment program 1n Pennsy]vania Many diverse

requirements_were addressed along with new and somet1mes different activity.

3

When all activity is considered it represents a program that provides an

-1mpontant service -function, i.e., the first step 1n-aequ1r+ng-voeationa1 A

teachers in Pennsylvanié. N
As with precedfng years, the quality of the test instruments was

reviewed and new testing developed. Changes and updates were made to man%

tests, .through input of examiners‘and candidates, with considérable'data

deteloped at the examiner workshop. - ‘
fnemNOCTI national seminar was held at Pgnn State, in conjunction with .

the examiner's workshop. Great interest in our program was Fxpressed by

partigipants from.the 22 states represented. Their egposure‘and 1n901vemént

with us, along with copies of our guidelines and forms‘Bmomﬁded to partici-

pants should materially assist in improving occupational competency

- assessment in other states. Many participants hadﬁconsiderab1e discussion

J

with our test centgr‘coordinators as well as individual examiners, ¥n which
they attempted to identify solgtions to problems in their states.

Our invo]vément with NOCTI continued at an even higher level than in
previnus yéars._ Our visit to NOCTI in Ju]y 1978 permitted greater under-
standing of their oberat1n§ conditions. With NOCTI acquiring 9 of our tests

for national use, we exp]ored and consummated transfer of all of our °

Pennsylvania test bank (28 titles) to NOCTI.
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We encbunteredigreat difficulty as a.result of NGCTI changing
performance test scorihg but using'the'éstabl¥shed data base. IhTs
gengrateﬂ extensive statistical stﬁdtgs For us until we found a solution.
This, however, will be ofy temporarymdﬁtufe-yntil a new datélbgse is

oy Y ‘

established. )
’ . —=

¢

Cosi studies for individual test centers resulted 1n.fUnd1ng‘§uppprt_;

by the Bureau of Vocational Education. This will be & continuing, aotiyity ' -

to attemptto Tdentify changes or a&justments ﬁﬁat wjlltreducelﬁhe”oweﬁa | N
costs of the program. . ~ \. o o Jﬂ

4!
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3
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_REPORT OF PROJECT NUMBER 94-9013

N

P. D. E. Occupational Competency éxaminations'

~July 1, 1978 - June 30, 1979

INTRODUCTION
Successful comp%étion of occupational competency assessment is mandated

by the Pennsylvania Board of Educatiﬁn as'a requirement for Vocational

teacher certification in the trade and industrial program and for certain

-

_ g
occupational areas of other vocational/proqrams This 1s viewed as necessary -

to insure that_those persons who enter the c]assroom as a teacher_are in fact’
'competent in the occupation they wish to tgich;J The program of competency;
'assessment would. appear to be successful, in that a consistent pattern of N
successful candidates has-emerged. To be admitted to the program, one must .
have adequate work eXper%ence beyond the 1earn1ng pertod to establish

. competency: in the ‘occupation to be taught. Even u1th.these credent1a1
requirements, we find a failure rate of approximately 25%, 1nd1cat1n§ that -
the test is screening those persons of poorer occupatfonaT preparation and

<

insuring to a greater degree; the competency level of those persons entering

»
”

“the classroom.
. This project was designed to provide the manaBement.activity of the
. overall occupational competency assessment program in support of the
"vocatienal educat1on activity in the state of Pennsylvania and meets teacher
'ed?cat1on pr1ority one, Th1s includes act1v1ty such as use of community~
respurces‘and recruitment of vocational -teachers. - Teachér education ~
priorities two and three~are also supported by %his project.

The project was funded under project Number 94-9013, from July 1, 1978 .
“through June 30, 1979. Objectives were

!
-



1. To serve as the Pennsylvania Coordinator of Occupational
Competency Assessment and o coordinate activities of the
occupational competency asSessmeént.program with Temple
University, University of Pittsburgh, The Pennsylvania State
University, Bureau of Vocational Education and National
Occupational Competency Testing Institute and-such other

- universities as may be assignedf

2. "To maintain a master file of Pennsylvania developed and
administered examinati and to reproduce and distribute
exa tions to the institutions and to the Bureau
of Vocational Educ

U g e

3. To do a continuous item analysis of the results of all
Pennsylvania developed and administered occupational
competency examinations and to publish normative values
for ‘examination scoring.

4. To provide infservice.trainiﬁg for the test developers for
institutions developing tests.

5. To provide in-service training for Pennsylvanih examiners
of occupational competency examinations._

6. Tq identify occupational competency examinations requiring
revision or development through review of statistical
studies. -

X4

a e

7. To;vaﬁidaté_occupatfonal competency examinations developeh
in the 1978-79 school year.

= 4 . . .
8. To conduct J!Eontihuous study of the occupational competencyx
- evaluation prdgram to identify changing needs and to
recommend areas for improvement. B '

Coordinate OCE Program Activity

Total program activity was coordinated through meetings, Egrsdnal'visits,

workshops, conferences. and frequent contactswith the test center coordinators -.

at each tnstitution. Periodf® meetings were jheld at different untversities,
with meeting location being dénfraiized atftJé Bdregd‘of‘VocationaJ Education
for the second half of the reporting period. Use of a central meeting point

i5 considered of greqter_conveﬁienée to all participants. .



competency and certification data required in. th_efqngyet.___gf___app:qxe_d s

./) ‘ . v \ . . ’?‘ . « R

\

A new publication "Approved Vocationai Course Descriptions for Pennsylvania

»

Secondary Schoo]s" was completed, printed and distributed to all schoo1Sr

Presentations on use of the manual-was provided to Pennsylvania Department of «

. Education staff responsible for school evaluations as wei] as the three Bureau

of Vocationa] Education field staffs and 9 regional Meetings of vocationa] R

admtnistrators. The publication includes pertinent program, occupational

vocational programs and_is used as official guidance for the conduct_of' .

. . ,
13_#’,:
P n

. Greater invo]vement with the Nationa] Occupationa] Competency Festing ‘ p?'f-.

oo

vocational programs.

£
Institute (NOCTI) developed during this reporting period | One of the ear]iest

tems we was discovered with results of fa]] 1978 performance testing A far

greater failure rate than that which we were accustomed was exp®r ienced by -
the test centers. Review of" the Situation revea]ed that the difficu]ty wad . e
caused by NOCTI changing their perfdrmance evaluation format and app]ying the
statistical hase of the_earlier format. We initially app]ied a temporary

correctiye factor by using‘the average pehformance score as the acceptab]e . _: e

_va]ue ‘This was found to be 1ess than satisfactory, therefore a further

-~

adjusted cut- of f va]ue of one standard deviation below the mean was adopted.
;

-":'This value was still used at the ¢lose of this report however there appears

to. be Tong range difficulty with this approach which will require further

, 3
1

gstudy to, arrive at a 1ong range. so]ution - y T

-t”

)

A second maJor activity with NOCTI was’ the transfer of the entire
Pennsylyania test bank_to‘NOCTI, to become national tests. The transfer of R

the test bank was initiated by NOCTI'tohpermit them.to acquire nine tests.

» . \ . . :
) A~ ' - -
N .. g “) ‘
!/ 1‘-« 3 .

This was expamded to include the total Pehnsylvania test bank, in which .



-'_-\NOCTI wou]d provide test bank management to 1nc1ude prvnting and dissemination,

,. .\.

'scoring, -norm. accumu]ation, revision and update It is expected thpt

".to.complete a]l requirements in converting the instrumenté‘toﬂnational test
status Actua] transfer of the 1nStruments took p;ace on.June 15 {979. ‘
‘The master list of all testlng is shown on Table . --. ' f‘ﬂ_:

N Rev1ew of test center adm1n1strat1ve structure and cost effectiveness
1nvolved considerable study and time. Detai‘s of activity from the time 2
candidate makes 1nqu1ry unt11 testing results are dissem1nated have been
thoroughly reviewed and adjusted Recommendation'was made to permit greater
secretar1al involvement in routine activity and ta free the faculty member
serving as the test center coordinator from all activity not requiring d1rect
coord1nator 1nvo]vement- Reduct1on in operat1ng costs sbou]d appear as a -
result of recommendat1ons 1mp1emented | ..

\\\¢~mw»Assessments for the period of this report number 357. Th1s is similar .

“to act1v1ty of the prev1ous year and wh11e giving the appearance of a down-

ward trend when compared to two years prior act1v1ty, one should consider '

the cyc11c pattern of test act1v1ty .The overall average shows that we.might
expect 369 assessments per year for the ent1re state, however it appears that |
there may be a larger than-usua] turnover of teaChers for the 1979-80 school

»

__year. Averag1ng assessment f1gures wou]d seem more appropr1ate when prepar1ng

. plans and conduct1ng studies. See Tables II, III and IV.

NOCTI Nationa] Seminar

\

The annua] NOCTI seminar for state representa/nves was hosted by

Pennsy1van1a with act1v1ty conducted at The Pennsylvan1a State .University.

‘ jRepresentatives from 15 states atterided .the two.day program‘with 34 persorns.

attending.__The seminar was held in conjunction-With the Occupational

.considerabld additional effort and 1nv01vement on oyur part will be necessany ':
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Competenc§/Exam1ner Norkshop to permit participants to gain know]edge of

this part of our OCE activity. ’ Information gained may be used in reference _

to conducting simi]ar activity in other states. A high1ight of the semfnar . ‘
was a banquét presentation during which Dr William A. w1]11ams, Professor

Emeritus of Industrieﬁ Education, The Pennsy]vania State University, covered
vccgtional‘edecagion and the deve]bpment and evolution of occupational

cohbetency testing 1ﬁ vocational education. \

Summer' Test Cycle

Summer testing was scheduled at eacﬁ test center to permit test_cempletien
'for_ner§ons expecting te pecome teachers in fall 1978. The test schedu]e\wes
different for each test center, hqt-with a'short time period in which to
ccmp1ete°tesf%ng; trere did not appear to be ; great difference in the
‘schédule. Al peréons_who apb]ied to the test centers were tested at the.
scheduled fee df'$150.00.“In soﬁe caseé, schoo1 administraigrs did not
tecome.aware'qf resignations unti? atter summer.test1ec._ These people were
echeduled for faL]\}979 testing. Review of results shows that summer testing.
permits'many new teachers to enter the classroom 6n a vocational-intern
certificate, rather than.an emergency certificate. Thjs.certification »
states for new teac;er:.igldesirec at all ‘levels of VOcetionai_education qnd
summer testing ?s'key to'this accomplishment. It is recommended that summer

. ’ L
testing continue to be offered forjthis purpose.

Test Reproduction and Dissemination

A11 test materials used by testkcentere were printed ‘at The Pennsy]vania

State Un1vers1ty and distributed to the test centerk as they were requestéd.

Distribution was by United Parce1 Services genera]?y, to ho]d costs down,
&n

Jwith spec1a1 requests being shipped/through posta] fac111t1es It was



‘Norm Data . : \

~ , . .

] found that test center requests could be accommpdated with 1itt1e difficulty,

g' even though specia] requests sometimes required 'breaking the printer

§ .schedu]e to print our materials on short notice and sbecia] hand]ing and

hurried trips to the main posta] facility in town to meet a posta] dispatch
schedule This 1atter requirement is a necessity to support test center
needs, particular]y when ‘testing of prospective teacher is not'made knodn to
a test center in the normal schedule of activity. The test_centers, in
attempting to serve yocational education teacher piacement, sometimes find
it necessary to request speciai seryice, ot\this kind.

Written test optical scan sheets for each'person completing a Pennsxlvania
test were submitted by egch test center. These were generally copieslof'the
original scan sheets, whicn necessitated copying to a clean sheet that could

be processed at the examination services ¢enter, A1l data accumulated was

proéessed_throubn item analysis to obtain current NORMs for test center use.

.. It is essential that this data is current, since a determination of pass/faii

for a candidate is based on the mean va]ue computed from the popuiation
tested. Current NORM values are shown on Table V.

Validation Studies

Only one full test had been developed which required processing through

. validation studies. Review of the test bank revealed that two additional

’ P .
tests that had been developed previously had not been fully vaiidated. These:

E are titles in which there are less than three programs in the state and it

| was for this reason that'they had not‘previously been cOmpleted.” Diffidu]ty

was, endountered in locating persons to complete the test, and limited data

was obtained because of sgpfew programs being conducted in the state. Effort

1

t



to overcome the lack of data was believed necessal however, and since only
one fu]]_test_was 1nc]uded:1n ﬁﬁi’study;‘amp]e time was available to address

;_ " “the deficiencies of the other two titles. Statistica] data’ from the

L L4 ‘ -

va]idation studies will be published separate]y , oD
" Test Developers ' ;o . | | \ '

Persons déveloping examinations at Penn State were providéd workshop
activity in test development procesges. This covered_the fpll range_pf '
test develppment requirements outlined in the publication "OCE Examination
Development Guidelirfes". The initial meeting at which this activity was
conducted was held at Harrisburg-Steelton-Highspire AVTS in Harrisburg, PA
on Jan. 27, 1979. An additional meeting was held at Penn State tp revien
these requirements with the persons not present at the Harrisbﬁrg meeting.

Test developers at the other two dniverstties were provided review of
reqnirements by the test coordinators at the fndividua] institutions. This' )
was considered necessary.and appropriate‘as-attempts to schedule the
act1v1ty in which the persons would be centra]]y assembled were not: successfu]
Results of'k\Ty act1v1ty will be realized through the input of tests-
deve]oped and the amount of add1t1ona1 work that: may be required. The ;

entire process will be eva]uated to detJFh1ne the best approach to prepare

<
\

‘test deve]opers

Exdminer's Workshop .

The value of conducting an annual workshop in examining practices and

’

. performahee evaluation was realized several years ago. Our origina]_gqa]

was, and still is, to have each of our 300 plus examiners- from throughout
hY

the state attend .a w0rkshop in which the entire examination cou]d be

reviewed by each examiner; where severa] examiner s in ]1ke occupationa]

v ' Y
L4 .
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i *Ctitles/gould diecuss exam?ning practices‘as'they individually understand it;"

.and to arrive at a standardtzed approach~to the process' While we'originally

‘ conducted a workshop with 2 1arge attendance we subsequently rgouced the.
attendance to-60 examiners which has proven to be an appropriate number for

a workshop of this kind. : . A |
 The workshop this year was designed for 60 examiners, with eachLof the

— three test centers authorized space for two examiﬁers in ten titles.
Experience Has shown that all spaces are not f111ed by the test centers, so'
arrangements were made to have the test centers alsé\allot spaces for all

"" examiner s not previously attending, regardless of occ:pation -

- Pre-registration was considerab]y reduced, of which one reason given )
was that some schools had delayed clos1ng due to making up-lost days for
snow and strikes A greater number. of persons than could be accommodated
were contacted and 56 responded affirmative]y Another difficulty was
encountered in that fuel shbrtag‘ was prevalent at the time the workshop
was Scheduled and a number of persons who had pre- registered failed to
show because of the fuel shortage Th1s_w111 have to be considered for
future Workshops and arrangements attemptéd to\car_pqol or‘to use pub]ic
transportation. | ‘ |

OcCupationai titles used in the workshop represented both NOCTI and_
Pennsylvania developed testing. A1l of the Pennsylvania tegting had been
transferred to NOCTi prior to the workshop, but not all o.fthe tests had
been converted to the NOCTI format. The Pennsylvania peJormance evaluation
had been converted to.the current Nd%&l'style for all ekcept'tw0 t1t1es;

however. . Because of the recent transfer of: testing, some tests used were

obtained* from Pennsylvanfa files with a large number supplied by NOCTI.

e
~I
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The National Occupational Competepcy ‘Testing Institute (NOCTI) as well
1.

¥

as the Pennsylvania test centers participated by presenting pertinent topics

[ 4

and working with the occupational grdups. State representatives attendingi
. ~

' the Nationai 0cCupational Competency Seminar, hosted by Penn State, . V\\-

partié;pated in the morning session of the workshop. They were given- an__?
ﬁt\?
opportunity to discuss occupationa] competency practices with examine s and

to become acquainted with the conduct of the workshop and the- goals e&pressed{
) ' Each of the written examinations were reviewed by examiners, in which
they were asked to provide feedback on their uhderstanding of tqé,condition

of the test. Comments will be used to improve the tests where éppropriate.

v

The Targer time was used to review the performance test. As in previous

€ workshops, examiner's had the opportunity to discuss all parts of the test

<

and to obtain views 'that others may ‘Have on each item.' Standardization

should be enhanced through the interchange of ideas and test improvement

e #"ﬁ‘

shou]d_result through ‘the sUQgestionsheubmitted. A1l comments were provided

to NOCTI to permit them to make changes to tests ‘as appropriate.

Tyt

v ‘ Considerdble effort was made tb ré?iew evaluation practices and the
evaluation summary sheet introduced by ﬁDCTI within the pest year.

Advantages of the'new form and the method of evaluating competencies were -

favorably received and should permit greater oojectivity in arriving et test
results.

- -

Individuals who participated and presented were

Dr. Frederick Welch - " The Pennsylvania State
: " University ‘
E. T

Mr. John Brandt L ‘Bureau of Vocational

o ‘ o T Education
- " Dr. Ray Klein  © .t ~ NOCTI ’
y o r
.r ¥
.18 s
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~ Pr. Jon.Hunt . : " Temple University
< Dr. Thomas O'Brian s Indiand University of

) . k Pennsylvania

© Mr. Johw Lipps" University of Pittsburgh

-~ ! Mr.: Gerald W. Funk . - - The Pennsylvenia State
ot University @

4
A}

Full details of preparation for and the conduct of the workshop are

Shown on Attachment- 1.

Bureau of Cert1f1cat10n Coordination
Coordination of OCE act1v1ty w1th the Bureau of Teacher Certification
contjnued to be an effectjve process in achieving the goals established.

Many problems, highly 1nd1v1dua]ist1c were discussed throughout the year.

with resolutions usually achieved 1n short t1meﬂ\ Having a Bureau of Teacher .

f'Certification representative sit on the OCE consortium has eased the number

of problems and has contributed mater1a11y to preventing situations exceeding

A

their 11m1ted parameters. Coordination of activity at the working level is
j}

recommended for continuation.

Examination Development

‘The test bank is, and has oeen, under constant scrutin}. Thosg'tftles

showing greater‘use and greater techiological change were identified and
prdoritized for test development concideration. ‘Funds available for this
deve]obment, under separate projects, were‘somewhat less than originajly

‘expected and resulted in a reduced schedule. Consideration was also given to

‘ chanéing priorities. when ‘it was determined that applicants rarely failed the

oral assessment.
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\ D CN //
[t was agreed that test development fund? should be used to prepare .
: < : . ‘ PO . _ :
performance examinations in occupations showing d‘gater use for which

* theye were_no examination materials “«Each of ‘the: institutions developing

examinations were also ‘assigned five pre-test instruments and: five
candidate experience checklists for development.
Test development assignments were: -

*'Univensity of Pittsburgh

Performance Test, Pre-Test and Candidate Experience Checklist

- 17.0900 Commercial Photography
17.2391 Mine Equipment Maintenance
= 17.1003 Heavy Equipment - Construction

Pre-Tests and Candidate Experience Check]ist

} 17.0700 Commercial Art

17.1200 Diesel

17.1401 Industrial E]ectricity
-17.1007. Plumbing ‘
1722306 ° Welding

Temple‘University

) -
I

Performance Test, Pre-Test and Candidate Experience Checklist -

17.3301 Dressmaking
17-.1100 Custodial Services
17.9904° " Vending Machine Repair

Pre-Tests and Candidate Experience Checklist

- 17.9905 Material Handling- -
17.1005. Painging .and Decorating.

17.3390  Power{ Sewing
17.1503 Radid/TV Repair
17.3100 Small Engine Repair _ S

* The Pennsylvania State University

Perfonmance Test, Pre-Test and Candidate Experience Checklist

17.2802 Law Enforcement
17.0701 Interior Decorating :
17.0303 Auto Specialist (Service: Station)

Pre-Tests and Candidate Experience Checklists

17.1400 Electrical Occupations
17.1501 Electronic Communications
17.0102 Heating .

17.1004 Brick Masonry :
17.1093 Masonry Qccupations

et




%
Continuous Study” of QCE Progrgn

<

" The Pennsylvania Occupation;1 Competency Assessment Program is under

c0nstant scrutiny to 1dent1fy trends “and changing patterns. to develop

. improved techniques and'instrumentS} to detemine, and 1mp1ement management' ‘

[ ] -

improvements. Greater emphasis was placed’on secretary involvement at
individual test centers to permit release time of the faculty coordinator

for other activity. Test center]requirements and personnel responsibility

are shown on Attachments II and II1, _ | >
Cost studies revealed that NOCTI could provide test bank custody and

fuj1'§erv1ces at only.a slightly higher cost than for us to manage it.

Additional factors such as national statistics and national visibility nere-

. addit;nnal considerations in moving odr_entfre test bank to NOCTI. Another
advantage in making this move_ﬁs to reduce time and workload at the state
lTevel and direct resourceS‘intn other'productivity. |

working'arrangements with. the state of Michigan will provide a sharing
of test development and review wheretn we mey‘benefit from resonrces}that
Mighigan anplies to test revien and development. This snaring of responsi-
bility snould;reduee our time and funds allocation to maintain-a valid and
re]iab]eutest bank. |

New performance evaluation summaries were developed for Pennsylvania
tésts to match the change 1mp1emented by NOCTI Acetate overlays to be
used as a key for performance scoring were provided to the test centers.

These and other management improvement actions of recent years are

shown below.

Management Improvementqéctions

Standardize Test Development Practices . -
Standardize Test Instruments .
Conduct Test Developer Workshops
Conduct Exam1ner workshops

. a

12

o
e
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Standardize test administration
# Establish state cut-off scores
Develop and update state policy manual
« ~ . Develop and update Pennsylvania Dgpartment of Education
) - publication "Approved Vocationafl Course Descriptions
« ol for Pennsylvapia Schools" S
Develop acetaté. overlay scor‘ﬁg K s
Develop pre-tests
Develop candidate experience checklists
Re-format examination instruments to national mode
Develop candidate "Release of Information Statemeni;
Centralize test management ’
Establish consortium meetings .
<+ Validate new test instruments ' o
Review test bank status annually
Develop schedule to update test instruments
Develop master listing of examinations approved for
Pennsylvania use-
Prepare consolidated listing of annua] OCE assessments
Prepare cost studies .
Prepare annual OCE project1ons
Publish state approved statistical measures

Summar

The occupatioha] competency~eva]uat166'¥rogrém serves the 1$ﬁértént
aspect of providing_the pUblic schoots with coﬁpetent vocational teachérs ‘
and 15 a vital bart of vocational teacher éducation. This teséing
program is the subjéttive and the most objective in all of phe brocesses
by which brospectivé teachers are eva}uated. fhe'activities described {n
thjs_repbrt expres§ the 1nterestaand attgnéion focused on these procgs§es
throughoﬁt the year. ‘Deve]opment of new testing was continued by three |
uniVeﬁsities; Temp]e Univers1ty, The Pennsylvania State Uﬁiversity'gnd'
Uniyersity 6f.¢1ttsburgh. Workshops for test deVe]bpers werelcondutted to
-fnsure‘gfandardization of the end pFoduct. Reviewiof completed prgducts
and use of va]idation studies permitted improvement in individual tést
instrﬁments. Stafisticai stud}es, using éandfdate testirig resu]ts from
" the three universities has provided normative data that can be app]ied

with greater rel1ab111ty 1n estab]1sh1ng scoring parameter%(

N

I;
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Quality testing instruments are now avai]ab]eAthrough'centralized
printing and .distributfon’ by Nationa] Occupational Competency TeSting Institute
(NOCTI) . Eaeh university coordinator can provide imnediate diagnostic feedback
i' to candidates who are. administered Pennsyivania deve]oped "tests..

Of consvderab]e signiFioance is the continuation of training ﬁf'
individual examiners, through a centralized workshop activity This insures
that standardization processes and.pracgices are known to a]] examiners ’

attending and assists in the long-range goal of all examiners in the state
receiving training. An important added benefit resuiting from the examihsr ’
workshop provjdes a review of the in#ividual tests for adequacy and technological

changes. This had not been possible;-except on a Timited basis, pridr to this

workshop activity |
| ﬁ, Involvement with the National Occupational Testing Institut§\(NOCTI)
resulted in a continuation of test improvement atfthe;nationai level. NOCTI
representatives participated in the examiner workshop and proQided detailed
criteria for new'performance eValuation which was introduced in 1978 on a -
national scaiez | |
Thesentire Pennsy]vania test bank was transferred .to Na?{{\in JuneJ
1979 With Qhe agreement that they, NOGTI .would provide the same services and
test bank management as with their original test bank This 1ction changeS'\\\\
the test bank status to a national level. Continued diaiog has resulted in
strengthening both programs. . , v "
Considerable effort was placed on publicizing the program throughodt the
: state.i Presentations covering“fuil detai]s_of.the program were\given to
fBureau of Vocational Education staff and to‘V0cationa1 administrators at
separate meetings in the eastern, centrai and western regions of the state.

Presentations Were also ‘given at The Pennsylvania Vocationai Education

. | Conference. - ' .
. ¢ , 27




_and were pﬁov?ded with Pennsylvania OCE materials to assist in improving_

/ \j\\: g

We hosted the national seminar oggNOC$I member states, with 22 states
represehted. These,represéntatives participatedwﬁn our examiner workshop
the OCE program in their states. The state of Michigan ‘has been the most
active of the NOCTI member states in establishing their OCE program. We

have continued to assist the Michigan program which has permitted develop—

ment of a shathg of test rev1ew and deve]opment This §hou1d reduce

some of our'work]oad in this area. We will pursue this activity with
other states to aftempt to further share this requireﬁent.

‘ Considerab]e effort .and} funding has contributgd to a viable and
quality prograhrof 0ccupational'competéncy evaluation for'Pennsy]vgnia.
A continued effort %s néeded'to\ﬁot.only maintain, but t6 continually
iﬁprove occupatigmal competency evaluation; partituiarly ‘to meet the

4

needs of society and techno]bgical advances.




- ¢ *
. '
N . LY
~— -~ L]
g
v R - , ,
.
\] Ll
.
A Y
] - . W ’
v ‘
.
.
, " ’ -
- Py f 5 b
2 .
, s
4 L}
. ‘ .
. :

. | . TABLE I

L | ) /’\ r /
) MASTER LIST OF TESTING | o

. e

AN

{
<

’ . . . . ’ 4 ’ . !




L lehun; A - Available’ - w -t
_ P Pitf. 4 - Not . | . . - § _ é. _ . _
PS - PSU Available ¢ o S o ok .
T - Temple ¢ - Licensure . Y 2 5 S, gc‘g § ¢ \ —
. X - Performance ; 3 @ 2| e ceSE w . o
- Only h « w @' a = §€ gL b ga . x 8 Z
O . — = J . — ) -— (V8 ) 3
Y o= 2. Et—- E < V- ' (1]
i i 3 158 & g3 8%5 &y
Certificate Title DO ) © - Vet o2 L2 < X Za. & X -
JAeranautical Technology 16.01010 - 25M 0
* - .. - - - . . - [ - e e e = . A - - -_. _— __._r_... i H - -
. Afr Conditioning © o 17.0100 2001 A- 8 L 7/80 2/ Yes Use NOCH Air Cond. LRefrigeration
Ah‘cmft Mdintenance 17 04()] 2503 1
P . L U - (%%
Aircmft Inqmc Mechanic |7 040!02 2504 z .
Airfrume ' u 040101 | 2502 |z : | | T
Applian(e Repa!r ; 7. ozoo 2003 A | B | A 2/1 " | Yes | Use NOCTI Major Appliance Repair
Avchitectuval l)esign Tech. 16,0103 205 | A [B | . A* | Multiple Numbers *
Audio Visual LComnunications Tech 16 069] 2510 A . ' A 22N h
Automotive Body & Fender ' ©17.0300 2005 | A. oo A 2N Yes. ' _ L
Automotive Mechanic . 1. 0302 . 2007 A B A - 2N Yes : _ m
. Rutonotive Spetid‘list S ' 17 0303 - 2028 | X P 719 | 2
De) A § T S [N S - y . -
Automotive Teﬂnology s 16 0]04 2008 0 ~
A i —— .
Auto (hesel Mochdnic - | 17.0390 _ " 3925 0 . . . _
Baker s Co 1 173001 2009 X P 7/80 2N Yes : - ' ¢
T B S T k! SEPEe -
“Butlding Construct ion Occ. 4 ’ 17.1000 2014 A° B - A 2N Yes
8ui|(linq Trades Hdintenauce . : 17109 2013 A B | . A 2/ . 7 | VYes
Business Machine Maint /Repmr . 17.0600 2015 A P | M .
S B _— : — . -
Cavpentry ' : |7.IOOI 2017 A . B A 2/1 Yes - } ’
(,hemical Technolmy - . 16.0105 ] 21 0 |
- SRl S e A - . ' : - 1
Civil Technoloqy / _ 16,0106 2103 A .| B - 0 - n _
- i Y £ G SN RN R SN S - —— - - .
Commercfal At g ' 17.075 2019 A8 7/19 2/1% N : o
x . :ﬁ’ [N PPN S, - . - : 3 t
Célnerrial Photm)raphy : 7. 900 : 2020 X P 1719 2N Yes ' : 0 > I
. . . [, N IR JORL, g m—— TR F——— ot - . - - i
i mvtoloqy : - | _l7.2602 ' 2023 | 1
- - - .- - P S - . W M R e ———— B r)
‘ U«:e Arq,hitc( tuml l)vatting . . - )
ki . N o .
. ~ be Greater Ratfo - PR - ' . . .
IR ) ot L A K - . o . : . . . c ) - .. L .
N i - R A - LI N , . ‘ o . i . . . 5 . . - .




i
4

L - lehigh A - AVd”db& . . . " ‘ |
0 - Not . R | & | ”

%
P - Pitt Re - 5 )
S - PSU _ Available g . ' e ﬁ? N . ¥
LT - demple - ticensure . o - 5 TeE
' X - Performance . 3 b4 h ol 23E §
Only ‘“ v 0 ot a > 3‘1} §L§ . m‘
- - (o) — Q@ 3,’ 4 v ) — (V9] g
- ve [ w8 Eg EE | o7 8§L g
Lertiticate Title : O &= n £ \8_(\. &z - xR -
Custodial Services . 17,1100, 2520 X & P 7/79 2/1
Dresel Mechante : . 17.1200 202% A . P ~ 1119 2/1 Yes
Drafting Design lechnology 16.0121 2027 A p A* Multiple Numbers * |
o o R Y A (Y U MU SN N S—— e
bratting ‘()Ll_'ll')d[':)b 171300 . 2027 A P A Multiple Numbers |
Drafting, Architectural 17.1301 2032 A 8 ' A Multiple Numbers
_ . D . S S S S P,
Dratting, Mechantcal : 17.1302 2034 7| A B. A -] Multiple Numbers
. ; U U SR DN (R S, - -]
Dressmak ing 17.330) 2029 X P 7/79 2/1 Yes
_ N R N SN SPRIORY SN S SO - . —
Electrical Construction/Maint. 17.1002 2031 .0 [ P A - 2/1 Yes
- 1 . . - P - s L PONNDES P - - o e a —— ok e ———— A . =
. Electrical, Industrial ’ - 1714010 2035 A 8 : 1/79 2/1 Yes K

Clectrical Oucupations 17.1400 2033 A 8 A 2/1 Yes

= Electrical Technologyy 16.0107 2107 0
¢ . _ R O S SRR SUNN SR ——
Electronics . 17.1500 2030 A P " A 2/1 1 Yes .
» SRS SO SR NP N _ '

Electronic Technoloyy 160108 -| 2 | a p v 2/1 TYes | ¥

t IcL.tr()r\ ics (;ovnunu.n i_.c a t-i-or.\s o ~--] 7..‘1 S-O—I-." 1 .'—an-]'(.)-w B Z_M.—* N 7/19 | ’
Llectro-Mechanical lecti’nolo.q} | o 16_ OI:O()‘ ] --2.-]-0.9“ 1 0 B 1 1T
.Engineorlnq Technulogy B . l().OI()b B ”2|()-4 o 0 N R N I R B - '
' Env-h‘onm;:ntdl l;untrol- lec;xr. 7167. o lO | 217173” | .Aa . _7 “ w“ﬂP““ .—“7-/;(;» FM“‘MQZ_/-I—’T"_& [ N
Fabric Maintenance E:crv'iu)s ' l./_ lb()‘O— | 4 }()3-7 | E) T ‘
! Floor Covering Instal lation 1. l7..-l()9-4- “240-7'4"* - 0 _ I I o o S 7 . .
" Foundry 7 N l-7 ..2236_1 T .203‘; 1 -(;M T | " ' i .
Graphic Arts 17 voeo | esr [oa e [ A ,2/0 | ves | use NOCTI Printing
Gr&ph.ic Occupationd 4 . -|.7. 190-.7 R | .24().7’6‘ -“P:A_F e -l—lm 1T ~ 7/80 ' 2/1‘ Yes Use NOCTI Pl"l.nting
Heating ool rowe | a0 [ a e | e T e ves |
o _ . ) S R PR DN (S U. SO SURPURIS PSR
.llsu Dratting Occupations ? .
:;ll.w { h-*(.tv‘onic‘j) ' : : : : ' , : ' |
o 24 X . . , - o 0 0



PN ‘e

. ] ‘ / - -~ - “ - - - 4
L - lehtgh A - Avatrlable . o h f{; § i ) o
TP PTRY 0 Not ' - — 3 5
PSS - PSU * Avatlable : 5 . o e hat
I - temple [ - Licensure w o - © 2 g
' ¥ - Performance.. . 3 b4 ?. -2 3 9
Only ! “ w o’ a > i LB- Y
| ¥ 22 |8 |eG |BE | % :
L ) 4 .
Certitnite Title 4 i & |8 |eg |08 | E2 E3¥ &% ‘
) .ﬁ. i e . I L, . oL T 1.":‘;’__ S SRR Al tiithidnheping (il ool Sigiuna iy :‘.—:_:t"__:—__l'—— pupieiuail ———e =
Heavy tquip. - Lonstructibn 17,1003 2044 "1 X P 1/719 . 2/
. . o RS . U’ YU S S - e e e e e e .
Hydraulics/Flutd Power V. 3290 2002 | 0 . 0
o Industrial lechnoloyy - 16,0111 212 0 N
- Instrument Maintenance S¥Repatr “7.2100 ' 2041 7 A ’ -

. . & - . - - —_—— —_— - - - v e b= m - me e e e an el e e ——— . ————— —— e e > — —— 1 ——
lmtrml'n:qt.\tmn Technotogy 16.0112 . 2115 0

\ 4. . - - B —— -— B e T . L O —— - [
Industrial Maintenance Mech. 17.1092 2068 A _ 1 1/80 ' 2N Yes
Intertor nuu,msuu,' : “17.0701 2050- | A p 7719 2/ Yes &

Law Enforcement Training 17. 2802 2048 | x P 7/19 2N Yes . .

Machine Shop Practice 17.2302 2043 A B A 2/ | Yes Use NOCTI Machine Trades

TS —— - o menort 2 e s et ain a——

Machine Tool Operation 17.2303 2043 0
: ‘ . ) Y .- FE N RN RO U (P VO U UG S RO U O SN SO - -
o Masonry, Brick 17.1004 2045 A P 179 2/ Yes : .
D - S . : e U P I — - - : .
Masonry Occupations _ 17.1093 2054 A p /79 2/ Yes ' .
- - .. » ——— - PR [ W . 3 h

Material Handling ~ 17.9905 2046 A B /79

- R

2N Yes

T s St SR B e S

Meat Cutting : 17.2903 2058 0 '

_ \ o A -
Mechanical DrattingDesign Tech, 16.0128 2106 - | A B A* p Multiple Numbers * N , .
o . .

Mechanicdal Technology 16.0113 2117 A ] 0 2N ' ' /

|
+
i
'
¢
i
1
1
t
i

———— e f— —

Metal Labrication - 17.2392 2052 | A - P | "1/80 2/ Yes
0

Metallurgical Technology . |6.()Il.4 2119 ’,

P.ﬁ?tallwm‘kh\q ()cu.u)d.tbi On-s |7.2(3-(),0- 1 2.0-7-2. A ; _w . P_“q 7/8(;“ o 2/1 B Ye"Ss -

Miwork & Cabirie twaking Cvaem | oz0ar | A e | LA Yl | ves

Ming .L(luiwuent. Ma intenance. ” 17.2¢ 1| 2830 o - 2N . T .l'-\

Nuclear Technology ' ) 16.0115 2120

' JJOJ' 3N 17.2103 2116

|
1]
!
j=
\
)
[ SR

PRRTRP - N — 4 — ....-._‘-._‘T._.t\.___,.__,nw. —-—

N
(%]
(Ve
~N
o
—d
e, 9 = »' >
-]
~d
\b
~3
<o

& P ’
. I T .
~ Use Mechanical Drafting v
‘tRlc - - ‘
I U, e eeae e o4 .l . : . ‘--.. ARV ' . . L e . ¢ - .




Avatlable
- Hot
Available
- Licensyre
- Performance
' Only

- Lehiyh

SRt

- PSSy
temple

WL
p
Py

¥

t
Certiticate Jitle

Painting and Uecorating ’
>

Patternmaking
e

PetrolcmnlﬁnduLthu;\‘
ghutuq#;phlc-leLhno1ugy (
P|d5[‘CE
Plastic fechnotogy !
Plf;hinq
Power Mechanics Uccupations
Power Sewiny
Qmuni{y}uuds ‘ ‘

ro Radio/Television Repatv

b
Retrigeration *

Research Laboratory Assistant
SLhUO' - meluymunt Coop, Ed.

Sctentific Date PrOL.
Y

(Comp.

Tech.)

Sheet Metal
“Shoe Manutactupe/Repair
Small bngine Repairn

Tatloring

lcxtile'Produntion/ldh}4i;
160! and Die Making |
hw{(ﬁdluulwshm Hﬂh&ﬂmw
Uphalstering |
Voﬁdinq Mathine Repatr

tiny '

O

ale/ lndustrigd, Othér : 3
Atk SR

16.

17.
V7.

16.
V7.

16
17.
|7
l}
09

|7

16,

17,

17,

1/.

17,
l7

17.

16.
17.

'n

17,
‘17

Y

.Q699

.990l

N R L

~

3
lUbb
9903
0116
0129

2700

lOOf
0304
3390.
()2()3 .
ISOj
3000

0690

Y
ézo?‘"
301
3100
3302
1300
2307'
0192
3500
9904
2306
9999

A Y
[ -
[e]
o o
3 @
.;:: (113 by OA.— S
v § EG
B S e
P -‘Z’;#:'._.._
2049 A B
2051 0
2036 0
2020 0
2053 0
2053 d-“
2065 A B
2066 0
2070 A B
2059 A
2061 A
2020 | A B
2080 0
R S R -
2361 0
2121 A B
2063 A B
2065 0
2067 A
AT R DT .
2069 X
207 A B
2073 A
2123 R
2075 X
... X R N
8016 X
2079 A
v 3]
[V RRCHPOUIAS. SUOC S L VS SR

<t = i S
— 0 o
L) E | *
: gee §$
< Q '0(3-0—
v w .0
Q. o>, 4 o . X Q
wr ) — (VY] e}
gg o 'w ugp 3&
(V. (g, & -: L‘qt’ 3 ('?.’ al uv
7/179 2/1 Yes
4 A } - N P
- I AN mram o e e m s e e
7/79 2/1 Yes
VR TSR SO S .
7/79 2/ Yes
-P 7780 2N Yes
e T T OUNS SN S——
P 7/719 2N Yes
7/80 2/l Yes &
.}._.-__..w ......... S JURNESUN W ———
’ .
A 2/1 Yes
7/79 2/ Yes
P 7/79 2/1 Yes
P 7/80 2/ Yes
7/79 2/1 Yes
P 7/80 2/ Yes
P A 2/‘ Yes
P 7/79 2/l
P . 7/79 2/l
0 - ' |
b, . o et e o e B cmrt



TABLES II, III and IV
ASSESSMENT FIGURES

33




Table II

0. C. E. P. ADMINISTRATION FREQUENCY . '
FROM __July 1, 1978 T0 " June 30, 1979
.~ TOTALS FOR PENNSYEVANIA- . . 5~§_‘f
3 Page Grand Total 37 88 149 41 14
{\\
N PR
TITLES - \gj e
- Nmel 2l 5 &
= o §§ - g
= << & \ ] S
i Air Conditioning?Refrigeration 9, 3 ]9 \LT
Aircraft Maintenance 1;1 . 1
Airframe-Aircraft Maintenance \ 'ﬁ?
Aircraft Engine Mechanics _ 2| 2
Appliance Repair 6 \xl
Architectural Design Technology |
Architegtura] Drafting ‘ )
aAGdio-Visua1 Communications Tech. 1 _
"Auto Body 18 7
Auto-Diesel Mechanic 1
Automotive Mechanic | 34 15 34
Automotive Specialist N 1 1 .
Baker L1
' Barbering |
Brick Masonry 5
Building Construction Occ. 7 1
Building Trades Maintenance " 16 4 16
~_Carpentry | ' 24 7 | 24
' Commercial Art 5
Commercial Photography 1 1
Cook/Chef 4. | |
Computer Technology 15 7 15-1 B
Cosmetology | 16 16
Custodial Services ’ D _ L
- Sub-Totals - Page 1 .- | 168 | 45 | 98] 16 |
Yoo T 34y, EL I



0. C. E. P. ADMINISTRATION FREQUENCY

FROM _ July 1, 1978 ~-T0 ~_June 30, 1979
\ -

( *
TOTALS FOR PENNSYLVANIA

- " 3
4'3 -5
TITLES 3 i 2
v p—
: c ) [V S
) 3879 o 5| ©
0w | 2] &
- ~ N = = = 8
o wn < 8 = | %
- < W = o | [
Dental Assistant _ 4 1 4
Dental Laboratory Technician 2 2
Diesel " 13 3
'Orafting Occupations 5 N
Drafting, .Mechanical 3 3
Electrical Construction/Maintenance 4 |
*  Electrical, Industrial .3 3|
Electrical Occupations 8 8
Electro-Mechanical Technology 1
Electronics 11 8
Electronic Communications 1 1
Fabric Maintenance Services 1
Foundry ‘ '1
Graphic Arts 6 3 6
Health Assistant/Medical Assistant/NA 12 12
Heating o 3
‘Heavy Edbipment/Constructipn 2
Horticulture ' . 2
Machine 3hop : ' 18 7] 18
Masonry chupations - C3 :
Materials Handling 1
Mechanical Technology I}
| Medical Assistant Tl 1
| ; 0
- -Medical Lab Assistant 2 . 2
o | ' Sub-Totals - Page 2 108 26 | 38 22

~ ERIC- - Lo 2357 s




0. C. E. P. ADMINISTRATION FREQUENCY .
FROM M

July 1, 1978 T0 June 30, 1979

* 4

TOTALS FOR PENNSYLVANIA

TITLES

Total Candidates -

»

jFailures

Military Science

NOCTT

~ |Licensure

v

< |Credential Review

F~4

o Millwork/Cabipetmaking

Nurses Aide

ﬁainting/a’g Decorating
Plumbing '

Power Séwing .
Quantity Foods

SR = (B [Assessed

Pu—y

Radio/TV | ‘

Refrigeration

Restaurant Practice

Sheet Metal

Small Engine Repair

Tailoring

Textile Produ®ion/Fabrication

Tool and. Die Making

Uphdlstering

Waiter/Waitress

Warehousing i

‘Welding

n
o

. Jo—
L]

12

Mine Equtpment ﬂgjntenance'

-

‘

Sub-Totals -

.

Page .3 36 :

L 17
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. THREE YEAR AVERAGES ®
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S } _ . . .
. S
.Candidates Tests : Oral
Institution _\r : Assessed . Administered Failures Licensure Examination
The Pennsylvania State Univer§ity 98 80' 14 15 3
Temple University | 159 119 .33 22 18
University of Fittsburgh 108 81 27 24 3
indiana Univeréity of :
Pannsylvania & -—- -~ 3 1
TOTALS 369 280 74 64 25
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OCCUPATIONAL COMPETENCY ASSESSHENT PROGRAM FOR PENNSJLW\N!A .
FOR PERIOD JULY 1, 1976 THROUGH JUNE 3() 1979
* L) , n
Q ° .
- = TJotal NOCTI . . ‘ . . Oral
’ Tec.ts . : - Fajlures Tests Licensure Examination

Institution R RS N P SRR S —r ]
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University 100 | 10 83 84+ 17 78 9 17 - 30 43 38 15 &7 4 R 6 1
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‘University of, 4 : - - _ : . | .
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C~d . . h ’ = —
Indiana University of , ’ ‘a
‘Pennsylvania- | SR BT 4 - --- --- N --- e B SR B 3 Rl TR 1
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/ : : —
v
;/"'
) ) “ . .
NOCTI - % of Tests Administered
v ¢ < »
FYy -7 £y - 79 ‘ -7 . R-8 FY-19
7 R .56 | e L. 8. S T 149 _ ¢
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ATTACHMENT [

OCE EXAMINER'S WORKSHOP

The Penﬂ!ylvania State University
University Park, Pennsylvania

In Consortium With
University of Pittsburgh, Temg]e University, .
and [ndiana University of Pennsylvania

June 21-22, 1979

A workshop for persons serving as occupational cqmggten;y evaluation
examiner's was conducted at The Pennsylvania Staté University, University
Park, PA on June 21-22, 1979. This workshop, one of many activities
________ --Lohducted in the confinhiqg-efforf fo impfove tHe overall 6cgupationa1
competency evaluation brogfam, waé patterned after prévious examiner
workshops with certa1p~m0d1f4cations.

While the workshop was conducted at University Park, PA,.it st the
result of a coordinated activity involving University of Pittsburgh, Temple
Univeréity, Indiana Unjveﬁsity of -Pennsylvania, The Pennsylvania State
Untversity, and tﬁe Bureau of Vocational Education. Planning was continuous
throughout the year, with détails being finalized at quarterly policy
meetings of the OCE coordinators from each of the four universities and the-

Bureau of Vocational Educatfon. - *

[t was decided quite early to limit the number of occupatfons to twenty

) and to sébedulg sixty examiners for attendance. This would perm{t us to
schedule suifab]e meeting space and would insure maximum utilization of
"time. ~ Experience with previous workshops of this nature show that we
m{ght expect Setter results by limiting participatioﬁ.-

¢ The agendé was drafted at the December 1978‘QCE coordjnatoré meeting

ahd the twenty occupations tentatively identified. As work progressed in
developing the workshop, it was realized that a considerab]g number of

examiners had. not previously attended a workshop. The goal was then

4 ‘ | - I/,I
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changed, with'the attendance geared to scheduling as many examiners as
possible who had not previously attended regardleSS of the number of
occupations represented. |

Prelipus experience had shown that we would not be able to attract all
examiners who should attend, therefore we_proceeded'to irwite all persans |
identified. This numbered consfderably greater than sixty, but as with
previgus workshops, we exhausted the Tist before reaching our attendance
goal of 60,.wh1cn then necessitated additfonal effort to attract the “*f”‘”““‘
examiners. )

When the “attendance list was finalized, we found that 22 occopations

were to be represented. The agenda and the occupational .titles are shown on

'Aopend¥& 1 and 2 with examiners who attended shown on Appendix 3.

The workshop was scheduleﬂ as late in June as possible, without

conflicting with other scheduled activity, so that we might accommodate

late ﬁchool closings due to make- -up days for snow tongitions It appears

that.a date between Juneiio and 25 will accommodate the larger number of

~peop1 . Our experience with this and previous_years show that a firm date

for activity of this type be assigned at an early time and that the date.L

remain firm. Changes to accommodate some school calendar adjustments only

result in disrupting planning of 1ndividuals and has been counter-

productive in efforts to 1mprove.attendance. For every person accommodated,
it appears tnal/a greater number are hampered.

‘Notification of the workshop, Appendix 4 was maiTed to examiners,

‘  whose names were submitted by each 1nst1tution. A follow-up notification

was mailed to those not responding in" an effort to have As many attend as
could meet the schedule. Based on responses, each m;ivers{ty supmitted

e . ) .
additional names, made many telephone -calls and exerted considerable effort

50
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to f111 their allotted spaces. Fifty-six persons were finaiiy scheduled to

attend, but fifteen of these failed to show. This was caused primarily by
the gasoiine shortage which occurred at the time the workshop was scheguiedi
Even by car-pooiing‘ we still egperienced people who were unable to obtain
gasoline ‘or'were reluctant to chance fuel problems. We will have to

devise a strategy 0 overcome this difficulty prior to the 1980 norkshop.-

»

Norkshop Faciliti Z ) " '

Faciiities f the Penn State Conference Center were used for the workshop.

Meeting room accommodations provid.!.iarge individual tabies'for each -
occupationa] title. Full conference facilities such as a sound system, media
aids, air conditioning, and generous space made the conduct of workshop
activity considerab]y improved over previous workshops.
Housing for participants was made available in West Dorms, on campus,
(same vicinity as the workshop). Each participant was authorized two nights g
lodging in a doubie r00m at $5.50 per night to be paid through the wo ks hop "

funding. Participants couid use single accommodations at $1 20 additionai

charge, to be paid by the participant. Arrangements were made for family

members te accompany the workshop participants, uith hous ing costs a

responsibi]ity of the participant Several persons took .advantage of this,

Workshop participants were aiso given the option of securing of f-campus

»
accommodations at their 'expense and receiving a $5.50 per night reimburse-

»

ment ($11 00 ma%imum upon presenting their mote] receipt A small number

of persons used off-campus‘faci]ities. Use of the dormitories on campus
was well received by participants and is recommended for future workshops.

4 .
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‘Meals ' ' . .

C AN
, ' Each participant was responsib1e for their own meal requd rements.

sﬁ'

Campus eating facilities at the Kern Graduate Center cafeteria and the
Hetzel Union Building Terrace Room were recommended. They were tlose to_
- campus housing and offered a variety of nourishing food at nominal cost.
. Participants werée reimbursed for meals via their expense voucher submitted -
following the workshop | o -
L — This method of meaJ~aeeommedattod?perm1fted flexibﬁi¥£y fer-part%e;- :
oy pants and reduced involved processés of meal fiqkets, schedules, etc. ‘It
was contro]led by setting do]]ar Timits and briefing participants on their

t

. respons1b111€y : e : v

Parkingy - . S ; '
Campus parkind is rigidlyncbntrolled at Unigersity Park. The Conferénce
Centér parking area wae assigned gbr pdrking for partitibants and was |
adeqﬁate. Difficultie; encountered the'previous year,"in wh}ch'one
'conference acpivity_mdnop?1ized parking ta the detriment of other conferees
did ndt materialize. Corrective_action by %Ee Conference Center was

effective: : o
‘. - i - 5

Registration
\)I dorkshop participants.registered for hobsing at Waring Ha]T'in_the wesb' %?
Dormitory area, as they arr1ved on Sunday afternoon and evening. A welcom 'g
1etter Appendix 5, along with #ocal and campus 1nformat1on was given to ;
e partjc1pants as they arrived.

| : Norkshop registration was comp]eted at the Conference Center registration
desk, under the d1rect10n qf Mr. Robert Beam Three secretar1es from the
D1v1510n of Occupational and Vocat1gqa% Studies, were ab]e to process al]

persons, in an order]y fash1on and*wi thout difficulties.

| - ﬂ 37 - |
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NOCTI National'Seminar ’ ~

““The annual NOCTI National Seminar was hosted by Pennsylvania on

June 20-21, 1979 w1th qgssions conducted at The Pennsylvania State

p

University. The Seminar was schedu]ed to permit state OCE representatives
to also attend the Examjner s Workshop as a part of the Seminar sthedule.
Participants and'the states they represent are shown on Appendix 6.

Seminar participants attended the first half day of the Examiner's

o sointer]

““warkghaa"and“waré'gfvah“aa'bbpaﬁfaaifymta"55§5;95maaa“a%§aa§§“i§§6§§‘W€}ﬁ““

individual examiners as well as to betome~better acquainted with the_test'

*instruments. The norkshop agenda was dé&e]oped to accommodate this

activity and appeared. to meet the goals eetab]ished. Seminar participants
were provided a package of reference mater1a1 relative to the Pennsylvania
0CE program to-serve as afreference in;their.home state program. Comments
of participants and_examiners were favorable for this'activﬂty. |

Program

Thelprogram developed at the December and March Coordinators meetings

ey

' nas fol‘bwed with minor modifications, (Appendix 1). Both Pennsylvania-and
NOCTI teSts were used’ NOCTI test'materials for examiners where NOCTI tests..

are being used and PennsyiVaniaTtestsufor'examiners'in which these titles

are being used All Pennsy]van1a tests had been transferred to NOCTI in

May, 1979, and this gave exam1ners an opportunity to become fam111ar w1th>

L ) | )
the changed ‘format. , : S

 Security | o : e

Security Jf test materials required that each examiner sign for testing

 materials that'were to be used. These were not permitted to be removed from

the workshop lotationfand were fnventoried_when returned. The w0rkshoﬁ.

0

location was under. constant surveillance or was locked when activity was

b ?
I

S



v 7, not scheduled.° Provisions for security were considered adequate, as all
materia} was returned to files. | :
This part of the workshop required two secretaries to sign-out materia]
and account for it at the comp]etion of the workshop. Use of two people
was necessary to prevent delay in the start of activity,

Examiners for éach title represented were grouped at sepaqpte tables.

Each group was asked to identi%y a key person or team leader and to use his

———“"““v“““""ﬁr"her'€X8m+natf0n“materfaTs"HS“thE"nasterTsetj“to be returned with. comments
from the group. Comments were made directly on testing materials to ease
control of documents. -

Written Examination

Examfners were asked to review the.written examination 1n.its entirety
'and to identify changes'that should be considered.. Consid®ation was to be
_g1ven to the overa]l content by occupational categor1es and proportion1ng,.
grammar editing, currency, technolog1ca1 adequacy, and any other comment
that might 1mprove the product S1nce-t1me was limited for this act1v1ty,
exam1ners were”asked to assign sections“of theetest to different dndividua]s
so that the total test might be revieped.

Guidelines for test review that had been developed prior to the
-workshop were used for the first tine'and appeared to assist in the review

“process. Guidelines are shown on Appendix 7.

Performance Test

The greater'time uas used to review and discuss the performance
-examination since thws is exclusive]y administered by the examiner. (Written
tests are centrally dm1n1stered by each university). ‘

‘ Mr. Gerald'W. Funk Penn State covered the workshop or1entation and

test.development, and Dr. Ray K]ein conducted the NOCTI part of the

%4




~and studies as well as development of evaluation criteria. Presenters

\Wnstruct1ons, considerably expanded for the examiner, 3) 1temizing tools,

sessions. Presenters as shown on ‘the agenda participated in the NOCTI

-

semjnar activity and were unable to remain for the second day of the

examiner's workshop. Because of this, these presentations were cohducted by
. _
Mr. Funk. Considerable time was used in ‘developing a rationale for evalua-

tion and ‘those elements tonsidéred%jmportant in the evaluation process.

Dr. Ray Klein? NOCTI Industrial Psychologist, discussed statistical data

worked with individual occupational groups throughout the workshop, to
assist in greater understanding of the program and th& role of the examiner.
By reviewing the examinatibn, each examiner was expedted to become

more familiar with.the product. They‘were given an opportunity to discuss

“examining practices with other examiners of the same occupation, as weli

as to ask questions and obtaih clarification on individual 1tehe or
s1tuations Df d1ff1culty Standardization was expected to be enhanced
through this process along with the presentations on standardized examining
practices. ) e | v

The review process included éVa]uation of 1) applicability of eacH~
job, 2) the description of the candidate's instructions, as well as similar
equipment and materials needed for each job, 4) consideration of time
allowed, and % scoring factors and score for each in r§1ation to the

3

6ther sco}ing factors for the job and in relation to the total.examination;

Review of the examination was 1ntenged to permit each examiner to

become famfliar with parameters shown above and to develop a degree of

$tandardization forseach job in each examination. We would expect that
expdsure to conditions and requirements at different examining points, as

well as skill and understanding of different examiners would provide that

40 .' | »
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leveling necessary for stqndardization. We would also expect an improvement
in the parameters for each Job which Qou]d result in overall test
1ﬁprovement.

Varying comments were submitted by the different groups, with some
be ing more{comp1ete than othegs. Sufficient comhe&élwas received from each
group to permit improvement in the overall program..
summary

" Comment from examiners would indicate that the workshop was needed.
Input from each of the grouﬁs will be used to update examinations, as
necessary. Comment will become part of each examination maintenance file, °
to be used by content persons improving-testiﬁg instruments.

We might expect improvement in exam1n1ng practices, in the relat1onshi;
of examiner to exam1nee, a bett?r understanding of examination details aqg
'1n improved reporting. Cons1derat10n of these factors alone would 1ndicate
attainment of workshop goals and when “added to the data submitted on the .

conditioning of individual examinations would indicate a successful

workéhop.

o -
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APPENDIX 1
EXAMINER'S WORKSHOP AGENDA



| ‘ o APPENDLY 1
» » ’ ’
OCCUPATIONAL COMPETENCY EXAMINER'S WORKSHOP

June 21 akd 22; 1979 *
Tﬁursday, June 21, 1979‘ 7 i- ot ' ‘ “

8:00 -'9:00 ' Registration - Keller Cﬁnference Center - PSU

- 9:00 ) 9:10 Welcome - Dr. Frederick we;ch
9:10 - 9:30 Introductions - 0CE Ozfentation - Gerald W. Funk
9:30 - 9-45 ~ Recent Changes 1n'Tgs;'Bank Status - Gerald-W- Funk
. .9:45 - 10:00  Break . e
10:00 - 10:20 Overview to Pennsylvania Test Deve]opment - Gerald W. Funk x
" 10:20 - 10:40 Test Administration - Dr. Jon Hunt
10:40 - 11:00 Issues - John Lipps o - )
11:00 - 12:00 NOCTI Research and Development Studies - Dr., - Ray Klein

12:00 - 1:00 Lunch - ﬁ: o |

1:00 - 1:30 ~ Examiner - Candid;fe Relationships - Dr. Thomas 0'Brian
1:30 - 2:15- Review Written Examinations < Gerald W. Funk

i 2:15 - 2:30 + Break
2:30 - 3:00 . Instructions for Administering Performance Examinations -
& | Dr. Jon Hunt ] ' ,
3:00 - 4:00 - Review Performance Examfnations - Dr. {homas 0'Brian
Friday, June 22, 1979 -

9:00 - 10:00 Pérformange Evaluation - Dr, Thomas OLBrian | |
10:00 - 10:15 . Break \ A o '
10:15 - 11:00 Statistics, and Evaluation - NOCTI - Di."Ray"kieiq
11:00 - 12:00 Review Perfoh@ance Test - John Lipps
12:00 - 1:00 ~ Lunch o N R . . &’

1:00 - 2:00 Review Outstanding Sections of Test - Gera]d W. Funk °

2:00 - 215 Break - s | ’

| ’2:15 - 3:30k | | Prepare Reports agd Recommendat3ons - Dr. Jon Hunt
3:30 - 4:00 ~ . . Wrap-Up, Turn in Méteriéls -‘Géra]d W. Funk

.f' 58 44
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APPENDIX 2

EXAMINATION. TITLES FOR EXAMINER'S WORKSHOP
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10.
11.
.12'
13.
14,
15.
16.
17.
18.
19.
20.
21.
22.

- EXAMINATION TITLES FOR EXAMINER'S WORKSHOP
June 21-11, 1979

Air Conditioning/Refrigeration

. Architectural Design Technology

Auto Body Repair

Auto Mechanics »

Brick Masonry

Bui}ding Construction Occupations
Building Trades Maintenance
Carpéntry

Diesel Mechanics

Drafting Occupations
Electrical Occupations
Electronics

Grainc_Arts

Law Enforcement 7

Machine Shoﬁ
Millwork/Cabinetmaking
Plumbing

Quantity Foods

Sheet getal

Small Engine Repair

Textile Production/Fabrication

Welding

46
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EXAMINER'S WORKSHOP LETTER OF NOTIFICATION
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THE PENNSYLVANIA STATE UNIVERSITY

COLLEGE OF EDUCATION

Division of Occupational and Vocational Studies
) RACKLEY BUILDING , ]
v UNIVERSITY PARK, PENNSYLVANIA 16802 .

+

‘ - . ..
R - . . - . ) ’ .

Each year, we conduct a two-day workshép on the Penn State campus
at University.Park for occupational competency examiners throughout the
state. To date we have had 218 examiners attend the workshop. As a
part of OCE program improvement efferts our goal is to have 100%
examiner participation at the workshop with attendance at least once
each five year period or 'when an examination is revised.

Information available indicates that you are now, or will be, ‘
serving as an examiner for the university servicing your region of the
state. We would like to meet our goal and invite ygur attendance and
participation in the workshop which is being held off" June 21 and 22
this year. Your travel expenses, lodging on campus, and meals will be
reimbursed and we will be able to pay you a $50 honorarium ($25/day)
$\‘ for the two days of the workshop. We will meet in the Keller Conference
Center, which provides us with a modern, air conditioned and media
equipped facility conducive to maximum participation.
' . \ o
The OCE coordinators from Temple University, University of *
Pittsburgh, Indiana University of Pennsylvania, and The Pennsylvania
State University will be presenting pertinent topics along with Bureau
! of Vocational Education and Natignal Occupational Competency Testing
: Institute (NOCTI) participation and input. We also expect Bureau of . r\\\\\
Certification participation as well as key OCE persons from other states.
There are many people requesting attendance each year, however, first
priority goes to our examipers.

WOuldryou piease complete and return the attached form at Vyour
earliest convenience, indicating your pldns to attend. We will mail
full details at a later date to all who plan to be at the workshop.

Respectfully,

I . ' _ . ST “{25?/4¢«’
: Gerald W. Funk '
Pennsylvania Coordinator of . "

Occupftional Competency Assesgssment

A
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Please complete and mail this form to:

Gerald W. Funk

Division of Occupational and Vocational Studies

The Pennsylvania State Undiversity ¢
110 Rackley Building

University Park, PA 16802 _ _ )

-,

PLEASE PRINT A

Name : - - ‘ - (Mome. Address) : o "~ Number and Streaet

City County . State - Zip Social Security No. °

Home Telephone " Business Telephone *  Position
. Institution : (Address) . Number and Street

. . l »
City State . . Zip

'CIRCLE APPLICABLE WORD(S) ‘

T -
L 2

I ( do do not ) plan to. attend the OCE Examiner Workshpp at The ﬁennsylvapia
State University, University Park, PA, June 21 and 22, 1979.

* .
I will require a (single) (douple) troom for the évenipg/s'of
Wednesday, June 20 "/ “ Thursday, June 21 ./ Friday, June 22,
b4

I will arrive at approximately on
(time) (date)
I will check out at approximately on .
: (time) . (date) ’
I ' L .
L will make my own commercial accommodations: Yes No

— s 1

I"will require. accommodations for sbouse and children.
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OCCUPATIONAL COMPETENCY EXAMINATION WORKSHOP |

EXAMINER'S WORKSHOP

J. Orvis Keller Conference Center
The Pennsylvania State University

Jume 21 and 22, 1979

- WELCOME --"to the 1979 OCE Examiner's Workshop!

)
We should 1ike to make your attendance enjoyable as well as profitab]e
Professional development is considered a key element as well as improved
— - standardizatlon of examining practices across the state. You will find
\ _examiners in your occupation from areas administered by Temple, Penn State and

the University of Pittsburgh. Indiana University of Pennsylvania (IUP) is a

.test center and will part1c1pate in this workshop, however University of
Pittsburgh examiner's provide service for IUP at this time. Through -discussion
and sharing of ideas, we believe that the total OCE Program w111 improve to the

" benefit of a]l concerned. -

" We plan to review.both the wr1tten and the performance examinations, with
the preponderance of fime used on the performance examinatipn. The examinations
will be reviewed in their entirety and you will have an opportunity-to selectively
review and comment on specific areas. You will' have an opportunity to prepare
draft material that may be used to improve examination effectiveness. Guidelines
are included in your workshop packet and you will be provided directions in each
‘of the presentations. If you have questions, please make them known to a monitor
from one of the sponso/nng institutions so that you may gain maximum production
from your efforts. :

Coffee breaks are scheduled for both Thursday and Friday (see agenda), and
will be in the lower level of the Conference Center. Lunch is scheduled for
12:00 to 1:00 p.m. each day, with each person responsible for his/her require-
ments. -The Kern Graduate Center cafeteria i$ suggested for lunch, since it is
across the parking lot from the Conference Center.

We will be using examinations from the National Occupational Competency
Testing itute (NOCTI), as well as Pennsylvania developed examinations.
Processes andy examining practices for baoth sets of materials will be presented.
[t is important ‘that you be familiar with NOCTI requirements as all of the
Pennsylvania examinations were transferred to NOCTI in May of this year. The
same processes of evaluation apply to all testing, with the performance
evaluations changed to the NOCTI format.

Presentations and work sessions will focus on common problems in examining
practices. Comments will be solicited and you will have an opportunity to ask
questions. You will also have the opportun1ty to share suggest1ons with the
entire group in an effort to improve examining practices

We 'should also Tike to provide time on Friday afternoon to wrap-up work
from the workshop and to prepare and submit your wr1tten comments and suggest1ons
for program effect1veness :

) o my b
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L]

Your participation in this workshop is recognizad by many persons as
- representing a sincere dedication to your profession. It is through efforts ,
such as yours, 'that advances may be made for the benef#t of vocational education.

’
Thank you for participating.’ -

-

Ny .
~ Bureau of Vocational Education
The Pennsylvania State University

Temple University

i Uhivérsity of Pittsburgh
- ' Indiana University .of Pennsylvania
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, Bush;'Sylvfa
8449 N. Laramie
Skokie, IL 60077

‘Cliett, Travis

M1ssiss1ppi State Department of

Education
P. 0. Box 771

Culnon,- George
5205 Church Drive

Charleston, West Virginia 25306 -

, Dixie, Theodore

Alabama A & M University

P. 0. Box 16 -
Normal, Al 35762

Eddy, Max

311 Industrial Education Bui1d1ng

Purdue University

W. Lafayette, IN 47907

Eschenmann, Kurt

_Virginia Polytechnic Institute
. and Staaé University,
a

305 Lane fall

Blattsburg, VA 24061

Flack, Gerald

M.S.D. washingtbn Township

\1605 E 86th Street.

Indianapolis, IN 46240

Gi‘re, Char:les

Box 911 -

_Hhrr1§burg, PA 17126

K]efn, Raymond
Marjorie Orive
Albany, NY 12206

Lindsey, Bryant
1300 Somerset Road
Ra]evgh NC 27610

Nittany
The Pennsylvania St

Jdne 20-21, 1979

Jackson, MS 39205
) <

(No Show)
Department of Education.
Division of Higher Educat1on

jon Inn
¢ University
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Manton, Douglas ' k]
728 Newland Street : . .
Jackson, MS 39211 |

Meis, Ruby L. : ' S
324 W, Forest Avenue ’ ) "
Apartment 1
Ypsilanti, MI 48197

Moses, Joan . o )
910 Mitchell Drive _ Co .
Huntsville, AL 3%805 S : .

Nasman, Leonard - . R
R. D. #1, Happy Acres
Argyle, TX 76226

0'Brien, Ralph

‘Science Building

Northern Kentucky University
Highland Heights, KY 41076

0'Reilly, Patrick

Virginia Polytechnic Institute and
State University

300 Lane Hall

Blattsburg, VA 24061

Padelford, Harold (Harry) S

616 401 1egewood . .
Ypsilanti, MI 48197 . '
Paler, Lloyd T
Department of Industrial Technical Studies
University of Minnesota .
‘Duluth,.MN 55812

Rinas, Robert _

Central Connecticut State College

Vocational and Technical Education Depagxment
1615 Stanley Street

New Britain, CT 06050 .

Ruehl, Philip
University .of Wisconsin _
Menomonie, WI 54751

Schaw, Alfred (No Show)
- New York Institute of Techno1ogy

Wheatley Road CL
“P. 0. Box 170 = | ' LT R
01d Westbury, NY 11568 . '

i . . ) - . . .
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Stebbins, Charles
State Department of Education _
iE Division.of JTrade and Technical Education
: - 99 Washington Avenue
Albany, NY 12230

L Whitenar, Scott D.
Michigan Occupational Competency Assessment Center
309 Johnson Hall
Ferris State College
Big Rapids, MI 49307

Pgnnsylvania Participants

‘Brandt, John W;
Supervisor

g Trade and Industrial Education
Pennsylvania Department of Education ﬁ
Box 911 - o
Harrisburg, PA 17126

Brantner, Seymour
* 110C Rackley Building
~ ' Division of Occypational and Vocatlonal Studies
" The Pennsylvania State University

Un1ver51ty Park, PA 16802

Huan Bruce -

221 Rackley Building .
Division of Occupational and Vékcational Studies
The Penpsylvania'State University

Un1ver51ty Park,.PA 16802

Detwiler, Wayne L.

109C Rackley Building
- Division of Occupatfional and Vocational Studies
- The Pennsylvania State University

University Park PA 16802

. Funk, Gerald W.
110 Rackley Building
Division of Occupational and Vocational Studies
The Pennsylvania State Un1ver51ty
Un1vers1ty Park, PA 16802

Or.. Jon Hunt _
Department of Vocational Educat1on
. - Ritter Annex o '
, Room 451 ' L >
Philadelphia, PA 19122 L '

- ‘.— . ‘ -~...' " ‘ .
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Kulachi, Mehmet.
12M Graduate Circle
University Park, PA 16802

Lipps, John

Vocational Education

4K03 Forbes Quadrangle

University of Pittsburgh

Pittsburgh, PA 15260 ///

0'Brian, Thomas

Vocational Personnel Program

148 Whitmyer Hall

Indiana University of Pennsy]vania
Indiana, PA_15701 .

Welch, Frederick G.

103 Rackley Bui1d1ng

Division of Occupational and Vocational Studies
The Pennsylvania State University :
University Park, PA 16802 /j

Whyte, Edward T. N
110 Rackley Building .
Division of Occupational and. Vocational Studies
The Pennsylyania State University

University Park, PA 16802

b=y

Wircenski, Jerry L.

110 Rackley Building

Division of Occupational and Vocational Studies
The Pennsylvania State Un1vers1ty

University Park, PA 16802
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APPENDIX 7

" GUIDELINES FOR REVIEW OF NOCTI EXAMS
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GUIDELINES FOR REVIEW OF NOCTI EXAMS \

Technological developments, toupled with changes in trade practices, result
in the need toperiodically review, and possibly update, NOCTI exams. So that
each reviewer may proceed with this task in a similar manner, the following
criteria should be applied when making judgments regarding what should be -
removed, added, or modified.

*

REMOVED

[tems or jobs which are no longer found in general practice (found in
. less than 25 percent of the trade).

ADDED .

Items or jobs which .are gainiﬂg acceptance in at least 25 percent of the
trade.

MODIRIED

' Changes within existing items or jobs which correct inaccuracies, improve
clarity, increase precision, or reflect curregnt practice more approgriately.

When an 1tem or job meets one or more of these criteria, the following
steps should be takan:

1. Identify the 1tem by test occupation, item number, and page number.

2. State briefly the nature of the problem with the item,.

3. Describe fully the recommended .change. The new 1item shdqu be

'.presented in the exact form that it is to appear on the-test;

4. State how the replacement 1item tends-to improve the exam. For
example: What knowledges, understandihgs, or skills are tested by
the Yiew item? |

5. A multiple-choice format, offering four responses per 1tem, is

required for written test items.

66 .
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6. Where jobs are being recommendeé for a performance test, the following
details are also needed:
" A. Description of job to be accomplished.
B. Criteria for determining: —
‘1. Tﬁé processes used (at Ie?st four)

11. The resulfs achieved (at least four)

C. A value for each criterion on a five-point scale (5-25)
o

D. List of materials required.

E. List of tools and equipment needed.

F. If a technical drawing is needed, it should be included.
G. Any special jnstructions needed by fhe evaluator for set-up or
test administration.
7. When a job is being replaced, the substtute task should come as
| close to the original task as possible, in terms of time required to .
accompljsh’the job, total point value, and costs for materials. The
new task should fest skills and understandings,of importance to the
trade, which can only be perfgpted-Qith years of experience in the

occupation.

COMPETENCY VS. CURRENCY

When coﬁtemplating 6 change, it.is important to keep in mind that certain
practices, although current, may'not be used widely in, the field. Also, some

practices which have been used for a long time may still be widely abp]ied\in

¢he field. There are no hard and fast rules to apply here, although when in
doybt, apply the 25 percent'crjter1qn, If in doubt, make a recommendation.
Your recommendation will then be subjected to additional reviews at a later date.

INNOVATIVE APPROACHES

'There will be times when some innovative approaéh to QUest1on formulation
may be in order. When this occurs, the item(s) should be formulated and a
justification given describing the benefits of the new approach. For example,

[P,
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v
1t may éé-possible to think of a job which could be substituted for one or more
Jobs. Efficiency and effectiveness are criteria that apply in these cases. The
new item also might be constructed to measure characteristics not covered on
the present exam but which are deemed essential.

It will be easier to implement changes which are formatted similarly to the
original test items, but this should not precludefalternate approaches if their
benefits appear to be great enough to justify the innovation. '

- | o .

When the reviews have been completed, all materials, including test booklets

and recommendations, should be returned to:

Test Development Section
NOCTI
L 45 Colvin Avenue
Albany, NY 12206
|

\




ATTACHMENT I1

. DUTIES AND RESPONSIBILITIES -
OCCUPATIONAL COMPETENCY EVALUATION COORDINATOR
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4,
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10.

1L.

DUTIES AND RESPONSIBILITIES
OCCUPATIONAL COMPETENCY EVALUATION COORDINATOR

*
File signature with the Director of Teacher Certification, Bureau of
Certification. (par. [IT B (3), Policies and General Procedures
Relating to the Certification of Vocational Teachers in Pennsylvania),

\\nuirement for the following is contained in the Pennsylvania Policy
Manual for Administration of the Occupational Competency Assessment ‘

Program for Vocational Instructional Certificatior Candidates and
Vocational Intern Candidates.,

Prepare and dissaminate as necessary, an OCE brochure of instructions
for candidates. : : : o . .

Accept applications from prospective candidates.
Review applicant credentials.

Counsel all applicantsy - i

a. assessment procedure
b. formal application. )
c. appropriate fee
d. scheduled testing
e. documents _ .
(1) education ' . .

(2) work experience
(3) occupational licenses L

Maintalin secure inventory of state examinations and related documents.
Confidentiality and prevention of compromise is paramount.

Order required examinations and documents from. the State OCE Coordinator.
Administer the written examination.
Arrange for cost freé facilities and equipment for performance testing.

Maintain current list of examiner's and status of in-service examiner
training.

Participate in performance examiner training workshops.
I
Engage examiners for testing.

¥
1]

Notify candidates of time, place and'other details of scheduled te‘ting
by first glasq mail. '

‘ : !
Peview examiner's reports of performahce testing.

Determine candidate pass/fail by evaluating written and performance
test scores in relation to statistical data ang examiner's recommenda-
tion. . -

.



16.

18.

19.

21.

30.

(f’

/
/
j

A

Notify failed.candidate, in writing, of failure, to include diagnoatic
report of strengths and weaknesses and recommended correactive action
if failed candidate should desire retesting.

Counsel failed candidate through personal counseling period.

Provide diagnostic report of strengths and weaknesses to passing
candidate, 1if requested. '

Arrange payment of each examiner, reimburse supplies, etec.

Maintain continuous detailed records of costs to be submittéd annually

to the Bureau of Vocational Education for cost analystts ‘study of S e

statewide program. "
Submit anaual report to Bureau of Vocational Education on applications,
persons,.tested, type assessment, pass/fail, etc.

Represent uﬁiversity at state and national occupational competency
meetings, seminars, etc.

In absence of approved testing instruments, organize and chair oral
examination committee. Must include one occupational incumbent of-
journeyman level,

Accept appeals of failed candidates and resolve  action pertaining
thereto. ©

Order NOCTI tests from NOCTI and arrange financial transactions.

Arrange and host OCE Consortium meeting at least once annually and
attend quarterly meetings of Consortium,

Participate in determining and recommending test development.

Participate 1in recommendiﬁg OCE policy to state director of Vocational
Education.

Forward completed candidate optical scan sheets to the State OCE
Coordinator for development of annual report of normative data
subdequently used for state norms. ’

Forward completed summary sheet of candidate performance scg%ing to
the Stat® OCE Coordinator for development of annual report of
normative data subsequently used for state norms.

¥
C2
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PERSONNEL RESPONSIBILITY
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10.
11.

13,
14.
LT
1.

17,
18.
19.
20.
Rl
22.
23.
24,
25.
26 .
C27.
28,

“Schedule tésting - Secre

OCE ENQUIRY - APPLICATION

[nitial contact - Secretary

Initial appointment with coordinator - Coordinator
Mail application, forms - Secretary @
Receive application, prepare file - Secretary
Réceive, deposit and account for fees - Secretary

Compile complete data, send follow-up correspondence -'\

* Secretary
Review fﬂe for completeness - Secretary’

Schedule and practor pre-test and candiflate exper1ence
checklist completion - Seeretary

Score pre-test and prepare full file for coordinator/
‘candidate interview - Secretary

Candidate interv1ew --Coordinator
Order NOCTI examinations - Secretary

~Order Pennsylvania examinations < Secretary

"Coordinator
Secretary

Prepare written test1ng package
Prepare performance testing

Not+fy candidate of examinatioMs; edule, prov1de
instruct1ons, maps , etc - Secretary

ﬁProctor written test - Coordinator

Coordinate performance test - Coord1nator

Score written exanm - “Secretary . . SR

1-‘\'?-'-.'.':-\

Diagnost1c review - Coordinator

Receive performance resu1ts - Secretary--n,; Py e

RN i

"Review performance results - Coordinator _
-.Determine pass ~fail and written” report - Coordinator\
Notify candidate - Secretary o )

~.

v,

~iC

Prepare certificate - Secretary

if}Prepare honorar1um requests for examiners > Secrétary

Prepare payment for consumable supp11es

Failed Candida?{’ . . .
- Prepare file - Secretary o w

Interview candidate - Coordinator,,
Follow-up. interview(s) - Coordinator
How-up, interview(s) - o

cka e and mail - Secretary

:10
1:00

- 200

:15

}fS:"*‘
130

.:30 o

-:15
115

30
' 1:00

115
:05.

110
115

1;00
130

| T 00
S 10:00

110

1:00°



